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Gweler isod am fersiwn Cymraeg

Equal Opportunities and Diversity Monitoring Form

Creu Cymru wants to meet the aims and commitments set out in its equality policy. This includes not discriminating under the Equality Act 2010, and building an accurate picture of the make-up of the workforce in encouraging equality and diversity.

The organisation needs your help and co-operation to enable it to do this, but filling in this form is voluntary. 

The information you provide will stay confidential, and be stored securely 
Gender   Male  ( Female (     Prefer not to say (
Are you married or in a civil partnership?   Yes (
No  (   Prefer not to say (
Age
16-24
(
25-29
(
30-34
( 
35-39
(
40-44
(    45-49
(
50-54
(
55-59
(
60-64
(
65+
(     Prefer not to say   (
What is your ethnicity?

White

English  (
    Welsh (     Scottish  (   Northern Irish  (    Irish (
British   (    Gypsy or Irish Traveller (   Prefer not to say  (
Any other white background, please write in:  

Mixed/multiple ethnic groups

White and Black Caribbean
 (
White and Black African (      White and Asian (
    Prefer not to say (    Any other mixed background, please write in:    
Asian/Asian British

Indian   (
   Pakistani  (      Bangladeshi  (
   Chinese  (   Prefer not to say (    

Any other Asian background, please write in:  


Black/ African/ Caribbean/ Black British

African  (
    Caribbean
(     Prefer not to say (    
Any other Black/African/Caribbean background, please write in:   
Other ethnic group

Arab
 (
Prefer not to say (    Any other ethnic group, please write in:   


Do you consider yourself to have a disability or health condition?   

Yes (
 No (
   Prefer not to say (
What is the effect or impact of your disability or health condition on your ability to give your best at work? Please write in here:
The information in this form is for monitoring purposes only. If you believe you need a ‘reasonable adjustment’, then please discuss this with your manager, or the manager running the recruitment process if you are a job applicant. 
What is your sexual orientation?

Heterosexual (
  Gay woman/lesbian (      Gay man  (
     Bisexual  (
Prefer not to say  (     If other, please write in:





What is your religion or belief?

No religion or belief
 (
Buddhist (
 Christian (      Hindu (   Jewish
  (
Muslim  (
Sikh
(  Prefer not to say (  If other religion or belief, please write in:
Please send your completed Equal Opportunities and Diversity monitoring form, separately from your job application form to dorothyh@richard-newton.co.uk. This information will not be shared with the selection panel.
Alternatively, if you would rather keep this information anonymous you can post the form to:
21 Cathedral Road
Pontcanna 

Cardiff

CF11 9HA

Ffurflen Monitro Cyfleoedd Cyfartal ac Amrywiaeth
Dymuna Creu Cymru gyrraedd y nodau a chyflawni’r ymrwymiadau a nodir yn ei bolisi cydraddoldeb. Mae hyn yn cynnwys peidio â gwahaniaethu o dan Ddeddf Cydraddoldeb 2010 ac adeiladu darlun cywir o gyfansoddiad y gweithlu drwy hybu cydraddoldeb ac amrywiaeth.
Mae angen eich help a’ch cydweithrediad ar y sefydliad i’w alluogi i wneud hyn, ond mae llenwi’r ffurflen hon yn wirfoddol. 

Bydd yr wybodaeth a ddarperir gennych yn aros yn gyfrinachol ac yn cael ei storio’n ddiogel 
Rhyw   Gwryw  (
   Benyw (     Gwell gen i beidio â dweud (
A ydych yn briod neu mewn partneriaeth sifil? Ydw ( Na( Gwell gen i                                                                                                  beidio â dweud (
Oed
16-24
(
25-29
(
30-34
( 
35-39
(
40-44
(    45-49
(
50-54
(
55-59
(
60-64
(
65+  ( Gwell gen i beidio â dweud (
Beth yw’ch ethnigrwydd?

Gwyn
Cymreig  (
    Seisnig ( Albanaidd ( Gwyddelig Gogledd Iwerddon ( Gwyddelig (
Prydeinig   ( Sipsi neu deithiwr Gwyddelig (  Gwell gen i beidio â dweud  (
Unrhyw gefndir gwyn arall, nodwch:  
Grwpiau ethnig cymysg/lluosog
Gwyn a Du Caribïaidd
 (
Gwyn a Du Affricanaidd (   Gwyn ac Asiaidd (
    Gwell gen i beidio â dweud (    Unrhyw gefndir cymysg arall, nodwch:    
Asiaidd/Asiaidd Prydeinig
Indiaidd  (
   Pacistanaidd  (   Bangladeshaidd  (  Tsieineaidd  (   Gwell gen i beidio â dweud (    
Unrhyw gefndir Asiaidd arall, nodwch:  


Du/ Affricanaidd/ Caribïaidd/ Du Prydeinig
Affricanaidd (
    Caribïaidd
(     Gwell gen i beidio â dweud (    
Unrhyw gefndir Du/Affricanaidd/Caribïaidd arall, nodwch:   
Grŵp ethnig arall
Arabaidd
 (
Gwell gen i beidio â dweud (  Unrhyw grŵp ethnig arall, nodwch:   


A ydych o’r farn fod gennych anabledd neu afiechyd?   
Ydw (
 Nac ydw (
   Gwell gen i beidio â dweud (
Beth yw effaith eich anabledd neu afiechyd ar eich gallu i roi o’ch gorau yn y gwaith? Nodwch yma:
At ddibenion monitro’n unig y mae’r wybodaeth yn y ffurflen hon. Os ydych yn credu bod angen ‘addasiad rhesymol’ arnoch, yna dylech drafod hyn â’ch rheolwr neu’r rheolwr sy’n gyfrifol am y broses recriwtio os ydych yn ymgeisydd swydd. 
Beth yw’ch cyfeiriadedd rhywiol?

Heterorywiol (
  Dynes hoyw/lesbiad (      Dyn hoyw(
     Deurywiol  (
Gwell gen i beidio â dweud  (     Os arall, nodwch:




Beth yw’ch crefydd neu gred?

Dim crefydd na chred   (
Bwdhydd (
 Cristion (      Hindŵ (   Iddew
  (
Mwslim  (
  Sikh
(  Gwell gen i beidio â dweud (  Os crefydd neu gred arall, nodwch:
Anfonwch eich ffurflen monitro Cyfleoedd Cyfartal ac Amrywiaeth wedi’i chwblhau ar wahân i’ch ffurflen gais am y swydd at dorothyh@richard-newton.co.uk. Ni rennir yr wybodaeth hon â’r panel dethol.
Neu, pe bai’n well gennych gadw’r wybodaeth hon yn ddienw, gallwch bostio’r ffurflen i:
21Cathedral Road
Pontcanna 
Caerdydd
CF11 9HA



































































































